l.

Attachment 2

SIDE LETTER OF AGREEMENT
between the City of Imperial Beach and
Service Employees’ International Union (SEIU), Local 221

WHEREAS, Employer-Employee Relations for the City of Imperial Beach (hereinafter,
“City”) are governed by California Government Code section 3500 through 3511, known as
the Meyers-Milias-Brown Act (“MMBA”); and

WHEREAS, the Service Employees’ International Union (“SEIU”), Local 221 is the
exclusive bargaining agent and representative of the City’s miscellaneous employees; and

WHEREAS, the City and SEIU entered into a Memorandum of Understanding (“MOU”)
effective July 1, 2025 through June 30, 2027; and

WHEREAS, the parties agree to Article 12.0 on holiday benefits and desire to amend the
current MOU:;

WHEREAS, this agreement shall serve as a Side Letter Agreement to the MOU for July
1, 2025, through June 30, 2027.

NOW THEREFORE, the City and SEIU mutually agree as follows:
Article 12.0 Holiday Benefits

Holidays: It is agreed that holiday benefits for each probationary and regular employee in
the CITY shall be authorized as follows:

a. New Year’s Day January 1

b. Martin Luther King, Jr. Day 3" Monday in January

¢. Washington’s Birthday 3" Monday in February
d. Cesar Chavez Day 31% of March

e. Memorial Day Last Monday in May

f. Juneteenth June 19

g. Independence Day July 4

h. Labor Day It Monday in September
i. Veteran’s Day November 11

j. Thanksgiving 4" Thursday in November






ii.

iii.

iv.

. If a holiday falls on an employee's regular scheduled day off, with supervisory approval,

the employee may take the City-designated holiday on a mutually agreed-upon different
day within the same pay period in which the holiday occurred.

The following conditions apply to this alternate option:

The holiday pay is computed at an individual staff member's base hourly rate of pay.
Employees should take the holiday leave hours all at once on the same day. E.g. 9 hours
of holiday time off.

Holidays will not be carried over. If the time is not taken off within the time defined
above, the holiday will expire and will not be eligible for cash out or added to employee
leave accruals. Instead of time off, the employee will receive Holiday Pay as defined in
Section b of the MOU above.

Holidays should not exceed the number of recognized holidays identified under Article
12.0, Section 1.

. To provide flexibility for the classifications in the Marine Safety Department the

following practice will be followed for the Full-Time Ocean Lifeguard Il and Marine
Safety Sergeant employees:

i.  If a holiday falls on an employee's regular scheduled day off, with supervisory
approval, the employee may take the City-designated holiday on a mutually
agreed-upon different day within the same pay period in which the holiday
occurred. Employees who choose to take the leave in lieu of the holiday pay must
provide notice of their decision to the department head four (4) weeks in advance
for consideration. All leave approvals are subject to staffing levels review.

ii.  The absence of an employee who chooses to take the holiday leave instead of the
pay shall and will not incur backfill and/or overtime pay.

iii.  The holiday pay is computed at an individual staff member's base hourly rate of
pay.

iv.  Employees must take the holiday leave hours all at once on the same day. E.g. 10
hours of holiday time off.

v.  Holidays will not be carried over. If the time is not taken off within the time
defined above, the holiday will expire and will not be eligible for cash out or
added to employee leave accruals. Instead of time off, the employee will receive
Holiday Pay as defined in Section b of the MOU above.

vi.  Holidays should not exceed the number of recognized holidays identified under
Article 12.0, Section 1.

d. It is the responsibility of the employee and supervisor to ensure that the hours are taken



within as defined under Article 12.0, Section 1, and that the employee doesn't take more
hours or days than the in lieu of the recognized holiday identified under Article 12.0,
Section 1.

Executed in Imperial Beach, California by:

SEIU LOCAL 221:
01/23/202¢

Roslyn Cassidy Date
SEIU 221 Senior organizing Rep. an Resources Director

Crystal Celis Date
President
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